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PERFORMANCE AGREEMENT

MADE AND ENTERED INTO BY AND BETWEEN:

ABAQULUSI LOCAL MUNICPALITY
(EMPLOYER)

AS REPRESENTED BY THE MUNICIPAL MANAGER:

BONGINKOSI EVERT NTANZI
(ID NUMBER: 6110115547086)

AND

SIHLANGU CEDRIC MASUKU
(ID NUMBER: 7503045502081)
(EMPLOYEE)

HEREIN REFERRED TO AS THE DIRECTOR:
TECHNICAL SERVICES

FINANCIAL YEAR: 01 JULY 2018 - 30 JUNE 2019




1. Introduction

a. The Employer has entered into a contract of employment with the

Employee in terms of section 57(1) (a) of the Local Government:
Municipal Systems Act 32 of 2000 (“the Systems Act”). The Employer
and Employee are herein referred to as “the Parties”.

. Section 57(1) (b) of the Systems Act, read with the Contract of

Employment requires the parties to conclude an Annual Performance
Agreement.

The parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will secure local government policy goals.

The parties wish to ensure that there is compliance with Sections
57(4A), 57(4B) and 57(5) of the Systems Act.

2. Purpose of the Agreement

The purpose of this Agreement is to -

a.

Comply with the provisions of Section 57(1)(b),(4A),{4B) and (5) of the
Systems Act as well as the Contract of Employment entered into
between the parties;

. Specify objectives and targets established for the Employee and to

communicate to the Employee the Employer’s expectations of the
Employee’s performance expectations and accountabilities;

Specify accountabilities as set out in the Performance Plan {Annexure
A); '

Monitor and measure performance against set targeted outputs;

Use the Performance Agreement and Performance Plan as the basis
for assessing the suitability of the Employee for permanent
employment and/or to assess whether the Employee has met the
performance expectations applicable to his/her job;

Appropriately reward the Employee in accordance with the Employer’s
performance management policy in the event of outstanding
performance; and




g. Give effect to the Employer’s commitment to a performance-orientated
relationship with the Employee in attaining equitable and improved
qualitative and quantitative service delivery.

3. Commencement and duration

a. This Agreement will commence on 01 July 2018 and will remain in
force until 30 June 2019 where after a new Performance Agreement,
Performance Plan and Personal Development Plan shall be concluded
between the parties for the next financial year or any portion thereof.

b. The parties will review the provisions of this Agreement during June
each year. The parties will conclude a new Performance Agreement
and Performance Plan that replaces this Agreement within one month
after the beginning of each financial year.

c. This Agreement will terminate on the termination of the Employees
contract of employment for any reason.

d. The contents of this Agreement may be revised at any time during the
abovementioned period to determine the applicability of the matters
agreed upon subject to both parties reaching an agreement.

e. If at any time during the validity of this Agreement the work
environment alters (whether as a result of government or council
decisions or otherwise) to the extent that the contents of this

Agreement are no longer appropriate, the contents shall immediately
be revised.

4. Performance objectives
a. The Performance Plan {Annexure A} sets out:

» The Performance objective and targets that must be met by the
Employee; and

» The time frames within which those performance objectives and
targets must be met.

b. The performance objectives and targets reflected in Annexure A are
set by the Employer in consultation with the Employee and based on
the Integrated Development Plan and the Budget of the Employer,
and shall include key objectives; key performance indicators; target

dates and weighting.
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c. The key objectives describe the main tasks that need to be done. The
key performance indicators provide the details of the evidence that
must be provided to show that a key objective has been achieved. The
target dates describe the time frame in which the work must be
achieved. The weightings show the relative importance of the key
objective to each other.

d. The Employee’s performance will, in addition, be measured in terms
of contributions to the goals and strategies set out in the Employer’s
Integrated Development Plan.

5. Performance Management System.

a. The Employee agrees to participate in the Performance Management
System that the Employer adopts or introduces for the Municipality,
Management and Municipal Staff.

b. The Employee accepts that the purpose of the Performance
Management System will be to provide a comprehensive system with
specific performance standards to assist the Employer, Management
and Municipal Staff to perform to the standards required.

c. The Employer will consult the Employee about the specific
performance standards that will be included in the Performance
Management System as applicable to the Employee.

6. The Employee agrees to participate in the Performance
Management System that the Employer Adopts

a. The Employee undertakes to actively focus towards the promotion
and implementation of Key Performance Area (including special
projects relevant to the Employees responsibilities] within the local
government framework

b. The criteria upon which the performance of the Employees shall be
assessed shall consist of two components, both of which shall be
contained in the Performance Agreement.

I. The Employee must be assessed against both components,
with a weighting of 80:20 allocated to the Key Performance
Areas (KPA’s) and the Core Managerial Competencies (CMC’s)
respectively.
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II. Each area of assessment will be weighted and will contribute

a specific part to the total score.

[II. KPA’s covering the main areas of work will account for 80%
and CMC’s will account for 20% of the final assessment.

c. The Employees assessment will be based on his/hers performance
in terms of the outputs/outcomes
identified as per attached Performance Plan (Annexure A), which
are linked to the KPA’s, and will constitute 80% of the overall
assessment result as per the weightings agreed to between the

Employer and Employee.

(performance

indicators)

Key Performance Area (KPA) Weighting (%}
Good Governance and Community Participation 0%

Service Delivery and Infrastructure Development 100%

Local Economic and Social Development 0%

Municipal Transformation and Institutional Analysis 0%

Financial Viability and Management 0%
Cross-Cutting (Spatial, Environmental and Disaster) 0%

| Total B o - ' 100%

d. The CMC’s will make the other 20% of the Employees assessment
score. CMC's that are deemed to be most critical for the Employees
specific job should be selected from the list below as agreed to

between the Employer and Employee:

CRITICAL LEADING COMPETENCIES

WEIGHTING

Stratégic Direction
and
Leadership

. Impact an.d Influence

Institutional Performance
Management

Strategic Planning and
Management
Organisational Awareness

o

People
Management

Human Capital Planning and
Development

Diversity Management
Employee Relations
Management

Negotiation and Dispute
Management

10%




Program and ¢« Program and Project Planning

10%
Project and Implementation
Management ¢ Service Delivery Management
¢ Program and Project Monitoring
and Evaluation
Financial  Budget Planning and Execution | 10%
Management * Financial Strategy and Delivery
+ Financial Reporting and
Monitoring
*
Change Leadership | ¢« Change Vision and Strategy 10%
¢ Process Design and
Improvement
¢ Change Impact Monitoring and
Evaluation
[ ]
Governance ¢ Policy Formulation 10%
Leadership ¢+ Risk and Compliance
Management
s Cooperative Governance
_ - CORE COMPETENCIES WEIGHTING
Moral Competence 5%
Planning and Organising 10%
Analysis and Innovation 10%
Knowledge and Information Management 5%
Communication 5%
Results and Quality Focus 5%
.Total e 100% - -

7. Evaluating performance

a. The Performance Plan/Scorecard {Annexure A) to this agreement

sets out:

I. the standards and procedures for evaluating performance;

and

II. the intervals for the evaluation of the

performance

Employees




. Despite the establishment of agreed intervals for evaluation, the
Employer may in addition review the Employees performance at
any stage while the contract of employment is still in force.

. Personal growth and development needs to be identified during any
performance review discussion which must be documented in a
Personal Development Plan in a suitable format {Annexure B) as
well as the actions agreed to, and implementation must take place
within set time frames.

. The Employees performance will be measured in terms of
contributions to the goals and strategies set out in the Employer’s
IDP.

. The annual performance appraisal will involve:

i. Assessment of the achievement of results as outlined in
the performance plan

1. Each KPA should be assessed according to the extent
to which the specified standards or performance
indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

2. An indicative rating on the five-point scale should be
provided for each KPA.

3. The applicable assessment rating calculator must then
be used to add the scores and calculate a final KPA
score.

ii. Assessment of CII’s

1. Each CMC should be assessed according to the extent
to which the specified standards have been met.

2. An indicative rating on the five-point scale should be
provided for each CMC.

3. The applicable assessment rating calculator must then
be used to add the scores and calculate a final CMC
score.

iii. Overall Rating
1. An overall rating is calculated by using the applicable

assessment-rating calculator. Such overall rating
represents the outcome of the performance appraisal.

-V N @M




f. The assessment of the performance of the Employee will be based
on the following rating scale for KPA’s and CMC'’s:

Score | Level | Terminology Description “Level of
' bonus
%
75% 5 Outstanding | Performance far exceeds the 12%-14%
and performance | standard expected of an
above employee at this level. The

appraisal indicates that the
employee has achieved above
full effective results against all il
performance criteria and
indicators as specified in the
PA and performance plan and
maintained this in all areas of
responsible throughout the

year.
60%- 4 Performance | Performance is significantly 9%-11%
74% significantly | higher than the standard
above expected in the job.
expectations o
] The appraisal indicates that
the employee has achieved
above fully effective results
against more than half of the
performance criteria and
indicators and fully achieved
all others throughout the year
40%- 3 Fully Performance fully meets the 5% -8%
59% effective standards’ expected in all areas

of the job. The appraisal
indicates that the employee has
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fully achieved effective results
against all significant
performance criteria and
indicators as specified in the
PA and performance plan

33%-
39%

2 Performance
not fully
effective

Performance is below the
standard required for the job in
key areas. Performance meets
some of the standards expected
for the job. The
review/assessment indicates
that the employee has achieved
below fully effective results
against more than half the key
performance criteria and
indicators as specified in the
PA and performance plan

1 Unacceptable
performance

Performance does not meet the
standard expected for the job.
The review/assessment
indicates that the employee has
achieved below fully effective
results against almost all of the
performance criteria and
indicators as specified in the
PA and performance plan. The
employee has failed to
demonstrate the commitment
or ability to bring performance
up to the level expected on the
job despite management efforts
to encourage improvement.

g. For purposes of evaluating the performance, an evaluation panel
constituted in terms of Regulation 27(4)(d)}{e) will be established.

4
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8. Schedule of Performance Reporting, Monitoring,
Evaluation and Review

a. The performance of the Employee in relation to his/her
performance agreement shall be monitored and evaluated on or
before the dates indicated below, with the understanding that
formal and informal evaluations will be conducted for the 4

quarters.
Quarter | - Period ' Assessment Date Type of
R o e | Assessment
First 01 July 2018 — 30 September 2018 30 November 2018 | Informal
Second 01 October 2018 — 31 December 2018 | 28 February 2019 Formal
Third 01 January 2019 - 31 March 2019 31 May 2019 Informal
Fourth 01 April 2019 — 30 June 2019 31 August 2019 Formal

b. The Employer shall keep a record of the quarterly, mid-year and
annual assessment reviews. ‘

c. The Employee is responsible for maintaining a Portfolio of
Evidence, which must be made available at the informal and
formal evaluation sessions, and audit purposes.

d. Performance scoring and feedback shall be based on the
Employer’s assessment of the Employee’s performance against
actuals reported and evidence provided. .

e. The Employer will be entitled to review and make reasonable
changes to the Performance Plan {Annexure A) in line with the

mid-year assessments for operational reasons. The Employee will
be fully consulted before any such change is made.

9, Developmental Requirements

a. The Personal Development Plan (PDP)) for addressing
developmental gaps is attached as Annexure B. The PDP will be
completed after every quarterly assessment.

10. Obligations of the employer

The Employer shall —

Y
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a. Create an enabling environment to facilitate effective performance
by the employee;

b. Provide access to skills development and capacity building
opportunities;

c. Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

d. On the request of the Employee delegate such powers reasonably
required by the Employee to enable him/ her to meet the
performance objectives and targets established in terms of this
Agreement; and

e. Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him/her to
meet the performance objectives and targets established in terms
of this agreement.

11. Employee obligations

a. The employee is obliged to perform his/her functions to the best of
his/her abilities and shall as far as is practically possible
endeavour to meet the standards of performance as set out in this
agreement.

b. The employee shall act in the good faith and in the best interest of
the Municipality at all times

c. The employee shall be responsible for the completion or execution
of the specific programs identified in his/her service delivery and
budget implementation plans or KPA’s within the timeframes
agreed upon.

d. The employee shall co-operate with the employer in conducting the
performance review.
12. Consultation
a. Both parties to this agreement agree to consult each other in the

event either party wishes to exercise a duty or function in terms of
this agreement.




b. The Employer is to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in
paragraph 12 (a) above, as soon as is practicable to enable the
Employee to take any necessary action without delay.

13. Management of Evaluation Outcomes

a. The evaluation of the Employees performance will form the basis
for rewarding outstanding performance or correcting unacceptable
performance.

b. A performance bonus may be paid in terms of section 32 (2) of the
Local Government: Municipal Performance Regulations and any
other policy of Council.

c.In case of unacceptable performance, the Employer must
implement procedures for dealing with substandard performance
as prescribed in Section 16 of the Local Government: Disciplinary
Code and Procedures for Senior Managers.

14. Disputes

a. Any disputes about the nature of the Employees performance
agreement, whether it relates to key responsibilities, priorities,
methods of assessment, and/or salary increment in the agreement,
must be mediated by:

i. In the case of the Municipal Manager be mediated by the
MEC for local government in the province, or any other
person appointed by the MEC within thirty (30) days of
receipt of a formal dispute from the Employee;

ii. In the case of Managers directly reporting to the Municipal
Manager, the Mayor, within thirty (30) days of receipt of a
formal dispute from the Employee;

whose decision shall be final and binding on both parties

b. Any disputes about the nature of the Employees performance
evaluation must be mediated by:

i. In the case of the Municipal Manager be mediated by the
MEC for local government in the province, or any other

12
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person appointed by the MEC within thirty (30) days of
receipt of a formal dispute from the Employee;

ii. In the case of Managers directly reporting to the Municipal
Manager, a member of the council, provided that such

member was not part of the evaluation panel provided for in
sub-regulation 27(4)(e), within thirty (30) days of receipt of a

formal dispute from the Employee;

whose decision shall be final and binding on both parties

15. General

a. The contents of the Agreemént and the outcome of any review
conducted in terms of Annexure A will not be confidential, and
may be made available to the public by the Municipality (MFMA,

2003 and Section 46 of the Municipal Systems Act, 2000)

b. Nothing in this Agreement diminishes the obligations, duties or

accountabilities of the Employee in terms of his/her contract

of

employment, or the effects of existing or new regulations, circulars,

policies, directives or other instruments.

Name

Signature T Date

Signed an'd' acéepted by Sihléngu Cedric'
Masuku (Employee) 4 l o [ ‘%

—_
Signed and accepted by Bonginkosi Eve, "
Ntanzi (Employer) . / /
: m\l\p o7 |oas
. \ - L

Witness 1~(Name): N~ ’MK \ .
NMiasee,  pNreas ' ) 4{/ o z/ 20/

Witness 2 (Name):

RN So\m S %/Kﬁ/ . . 201y




ANNEXURE A: PERFORMANCE PLAN

ht: 100% . i -
Focus Are | Develapment Projed a1 Bidge 3 |
i ¥ : R R X 55 L : : i " E
Expand ‘Tarring of Number (in 0.25km of roads tarred. Developing job Appointment of 50%of 100% of Technlcal PMU Technical Copy of
secessibility Road- kilometres) of by Construetion Construction Senvices Services completion
in varlous Kwabalele to roads tarred by (Kwabalele to Sheiter by | scoping of work Completed by Completed by certificate /
wards by Shelter by 30/06/2018 Police Statlon) and advertising 10% of 31/03/2019 30/06/2013 Close aut
2022. Police Statlon (Kwabzlela to Tender by Canstruction Report
Shelter by 30/09/2018 Campleted by
Police Station). 31/12/2018 0.25km of roads
tarred by
30/06/2019
{Kwabalele to
Shelter by Police
Station).
2 Gravelling 2 R2000000 Number {in is Developing Job i 1600% of - Technical PMU Technical Copy of
Mpongea Kllometres) of gravelled by 31/12/2018 i Construction Services Services completion
Read - road gravelled {Mpongoza Road). scoping of wark Completed by certificate /
by31/03/2019 and advertising 40% of 31/03/2019 Close out
MG {Mpongoza Tenderty Construction Report
Road). 30/09/2018 Completed by 1.5 kmof roads
N 31/12/2018 gravelled by
31/03/2019
(Mpongoza
Nurmber of Road).
3. Paving of 2 R 3000 000 Number in km 0.5km of roads paved by | DevelopingJob Appointmentof | 50%of 100% of Technical PMU Technical Copy of
Lekeside Roads. il f {Lakeside i Senvice Provider | Canstruction Construction Services Services completion
roads paved by Roads scoping of work Completed by Completed by centificate /
30/06/2019 and advertising 20% of 31/03/2018 36/06/2019 Close out
(Lakeside Tender by Construction Report
Roads). 30/09/2018 Completed by
31/12/2018
0.5km of roads
paved by
30/06/2019
[Lakeside Roads
4. Tarring of 19 R 5060 000 Number {Iin 0.25km of roads tarred Developing Job Appointment of 50% of 100% of Technical MU Technical Copy of
Road- kilometres) of by i i Construction Censtruction Services Services tompletion
Bhekumthetho roads tarred by (Bhekumthetho Main scoping of work Completed by Completed by certificate /
Matn Road 30/06/2019 Road). and advertising 10% of 31/03/2019 30/06/2619 Close out
{Bhekumthetho Tender by Construction Repart
Main Road). 30/09/2018 Completed by -
31/12/2018 0.25km of roads
tarred by
20/06/2019
(Bhekumthetho
Maln Road).
5 Construction of | 20 72500000 Canstruction 100% construction of DevelopingJab Appointmentof | 200% - Technical FMU Technical Copy of
Ezingadlin) y completed by Service Provider | construction of Services Services completian
Causeway of causeway 31/03/2019 (Exingadinl). | scoping of work causeway certificate /
completed by and advertising 30%of completed by Close out
31/03/2019 Tenderby Construction 21/03/2019 Report
{Ezingadinl). 30/09/2018 Completed by (ezingadini)
Z:"‘em’ge 31/12/2018
5. Construction | 1 R 4000 000 Construction | & 100% construction of Developing Jab Appointmentof | 60%of 100% construction | Techical PN Technical Copy of
. nstruction e " . . .
of Louwsburg taxt by Canstructi of taxi rank Services Services completion
Taxi Rank of taxi rank 30/06/2019{Louwsherg). | scoping of work Campleted by completed by certificate /
completed by and advertising 0%ef - 31/03/2018 30/06/2019 Close out
30/06/2019 Tender by Construction {touwsberg). . Report
(Louwsberg) 30/09/2018 Completed by
31/12/2018
7. Maintaln 2 Resealing of 8 R1000000 | Interna! | Number {in 0.5km of roads reseated | - Developlng Job 50% of 100% of Technlcal PMU Technlcal Copy of
existing roads Mark Street lalometres) of by 30/06/2019 {Mark Specification, Canstruction Construction Services Services completion
in urban and roads resealed Street). scopingofwork | Completed by Completed by certificate/
rura! areas by by 30/06/2015 and advertlsing 31/03/2019 30/06/2019 - Closa out
2022 {Mark Street). Tender by Report
3171212019




ev Perfo e Are

Weight: 100% ) i . i ' ) t : .. .
TSDBIP | FocisAsea | Developmént 1. 1 Unltofsc . Quarterly Yarget . A e B ST s s ¥
RefNo:« |, %% Objectives o] Measiie QL R,
i Rt B N R A RS P R A L
Number of 105k of roads
km resealed by
30/06/2019)

g Resealing of 8 R2000000 Number {in 0.5km of roads resealed | Developing Iob Appointmentof | 40%of [ 100%of Technical PMU Technical Copy of
President kilometres) of by 30/06/2018 Specificatlon, Service Provider | Construction Construction Services Services completion
Street roads resealed (Presldent Street). scoplng of wark Completed by Completed by certificate /

by 30/06/2019 and advertising 20% of 31/03/2019 20/06/2019 Close out
{President Tender by Construction Report
Street). 30/00/2018 Completed by (0.5km of roads
31/22/2018 resealed by
. 30/06/2019)

5. | Sanitation | Expand 7 Basiclevelof | Al - - Number af Numberof | 21000 householdswith | 21000 households | 21000 22000 21000 households | Techaical Water and Technical Copyaf
Sanitation Sanitation households nousehalds | accesstobasiclevelof | withaccesstobasic | householdswith | househaldswith | with access to basic | Services Sanitation Services Billing
accessibility with actess 1o sanation by levelof sanitation | accesstobasic | accesstobasic | level of sanitation Report
Invarlaus Basic level of 30/05/2019 by 30/00/2018 fevel of fevel of by 30/06/2019
wards by sanitatlon by sanitation by sanitation by
2022, 30/06/2013 31/12/2018 31/03/2019

10 Construction of | 18,9 R400 000 Internal | Number of Number 5 Ablutlon Blocks - - . 5 Ablution Blocks Technical PMU Communlty Pletures,
Ablution blacks Ablutlon Blocks constructed by constructed by Services Services Close Out

constructed by 30/06/2019 20/06/2019 Report
30/06/2015

1. Maintainand | § Replace Sewer | 10,22, [ R650000 Internal | Number of Number 3 Sewer Pumps Developing of Job Appalntment of Contlnued Commissioning and | Teehnical Waterand Technical Copy ef
replace Pumps 9 Sewer Purmps. Replaced by 30/06/2029 | Specificatlon, Service Provider [ Implementation | handover(3 Sewer | Services Sanitation Services Close Out
exlsting Replaced by seoping of work and of Replacing Pumps Replaced by Report
Sanitation 30/06/2019 d sourcing of i Pumps
Infrastructure quotations by of work begins
by 2022, 30/09/2018 by31/12/2018

iy Replacement | 7,16, | RI70000 | Internal | Numberof Number 4 Flow Meters and Developingoflob | Appointmentof | Commissioning | - Technical Water and Technical Copyof
and 69 Flow Meters Instruments Replaced or | Specification, Service Provider | and handover (4 Services Sanitation services Close Qut
Recalibration and Recalibrated by scoping of work. and Flow Metersand Report
of Flow Meters Insteuments. 31/03/2019 and sourcing of implementation Instruments
and Replaced or quotations by of work begins | Replacedar
Instruments Recalibrated by 30/09/2018 by 30/12/2018 Recalibrated by

31/03/2013 31/03/2019}

13. Refurbish 9,16 R300 000 toternal | Number of Number 2mi Job of Continued [ and | Technkcal Waterand Technical Copy of
mixers and mixers and refurbished by Specification, service Provider [ Implementation | handover{Zmixers | Services Sanitation Services Close Qut
aerators aerators 30/06/2019 scoping of work and of Replacing and aeratars Report

refurbished by and sourcing of implementation | Sewer Pumps refurbished by
30/06/2019 quotations by of work begins 30/06/200%
30/09/2018 by30/12/2018

14, | Water Expand © Basiclevelol | Al - - Number of Numberof | 15000 howseholdswith | 15000 households | 19000 15000 15000 households | Technical Waterand Technical Copyof
Water Water households households i basic L i withaccess tobasic | Services Senitation Services Billing
accessibllity with access to water by 30/06/2019 level of water by accesstobasic | accesstobasic | level of water by Report
Invarious basic feve! of 30/09/2018 fevel of water by | level of waterby | 30/06/2019
wards by water by 31/12/2018 31/03/2019
2022, 30/06/2019

15 Maintainand | 7 Reploce and RI000000 | (ntemal | Number of Raw | Number S Raw Water Pumps iob of | G - Technical ‘Waterand Technical Copyof
replace Refurblsh Raw Water Pumps. Replaced and Specificatlon, Service Provider | and handover Services Sanitatlon Services Close Out
exlsting Water Pumps Replaced and Refurbished by scoping ofwark and (5 Raw Water Report
Water Refurbished by / of Pumps Replaced
Infrastructure 31/03/2019 quatations by of work begins and Refurblshed
by 2022, 30/09/2018 by30/12/2018 | by 31/01/2019)

16. Replacement 9,20, R185 000 nternal | Number of Number 6 Flow Meters and Developing of Job Appointmentof | Commissioning - Technical Water and Technical Copy of

and 68 Flow Meters Instruments Replaced or | Specification, Service Provider | and handover (6 Services Sanitation Services Close Ot
Recaiibration and Recalibrated by scaping of work and FHow Meters and Report
of Flow Meters Instruments 31/03/2019 and sourcing of Implementation | Instruments
and Replaced or quotations by of wark begins | Replaced ar
Instruments Recalibrated by 30/09/2018 by 30/12/2018 Recalibrated by

31/03/2019 31/03/2019)

17. | Electrichty Expand 8 New 3and4 | RIS INEP Numberofnew | Number of 750 new households - 250 néw 250 néw 250 new Technlcal PMU Tezhnical Copy of
electrical Households 000 000 Grant hauseholds ‘househalds connected to electritity households households households Services Services completion
accessibllity Connected connected to by 30/06/2019 connected to connected to connected to certifieate /
Invarious electricity by electriclty by electricity by elactricity by Close out

30/06/2019 31/12/2018 312/03/2019 30/06/2019 Report

-
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Key Performance Area: Basic Service Delivery Infrastructure Developme

Weight: 100% i ' ) - - : .
TSDBIP T |. Focys Area Proje T Budget <Fanding | Key Perf.™ Annual Target; < Quarterly Target. R ;] Responsible; 7| Porsfolio’®f '«
T N B brlgh AR ¢ [V indicstar AT cay - B *) Section " ot ] Evidence 1)
i il T 2 I B = S i P h AR g o e s M S N B3 R
18. BasicLevelof | Al - - Number of Numberof | 20900 hoasehaldswith | 20000 households | 20500 20900 20900 households Technical
Electricity households households | accesstobasiclevelof | withaccesstobasic | householdswith | householdswith | with access to basic | Services Services
with access to electricity by level of electricity access to basic access to basic level of electrigity
basic level of 30/06/2019 by 30/09/2018 level of level of by 30/06/2019
electricity by electricity by electricity by
20/08/2019 31/12/2018 31/03/2018
15. | Community | Expand 1T [ Upgradingof | 6 R3 000 Upgrade {in Percentage | 100% upgrade of hall Developing Job ‘Appointment of | 100% upgrade of | - Technical PMU Community | Copyof
Halls accessiblity Coronation 000 f | of Upgrade Service Provider | hall completed Services Services completion
and Hall hall completed 31/03/2019 {Coronation | scoping of work by 31/03/2019 certificate /
malntenance by 31/03/2019 Hall). and advertising 40% of {Coronation Close out
of {Caronation Tender by Construction Hall). Report
Community Hall) 30/09/2018 Completed by
Hallsin 31/12/2018
20. various ward Upgradingof | 8 R4000 MIG Upgrade {in Percentage | 100% upgrade of hall Developing Job Appointment of | 100%upgrade of | - Technical My Community | Copyof
by 2022. Cecil Emmet 000 f | of Upgrade ificati Service Provider | hall completed Services Services completion
Hall hall completed 31/03/2019 (Cecil seoping of work by31/03/2029 certificate /
by 31/03/2019 Emmet Hall). and advertising 40% of (Cecil Emmet Close out
{Cecil Emmet Tender by Construction Hall). Report
Hall), 30/09/2018 Completed by
31/12/2018
23, | Créches Enhance Early | 13 | Comstructionof | 18 R1500000 Constructlon | Percentage | 100% constructionofa | Developing Job Appointment of | ~100% - Technical PMU Community | Copyof
Chiighood Neengumusa {In of by Service Provider | canstruetion of 8 Services Services completion
Development Crache of a créche Construction | 31/03/2019 scoping of work criche certificate /
by 2022 completed by (Ncengumusa). and advertising 40%of completed by Closeout
31/03/2019 Tender by Construgtion 12/03/2019 Report
MIG (Ncengumusa 30/09/2018 Completed by {Ncengumusa).
31/12/2008
24, | Libraries Exgand 14| Constructionof | 11 R3000060 Construction | Percentage | 1003 construction of Developing Job Appaintmentof | S0%of 100% construction | Techical PMU Community | Copy of
accessibility Ward 11 [ of ibrary Service Provider | Construction of library Services Services completion
and Library of tibrary Construction | 30/06/2019 (Ward 11 scoping of work Completed by completed by certificate /
maintenance completed by and advertising 20% of 21/03/2019 30/06/2019 (Ward Close out
of Ubraries in 30/06/2019 Tender by Construction 1 Report
various wards (ward 11). 30/09/2018 Completed by
by2022. 31/12/2018
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ANNEXURE B
PERSONAL DEVELOPMENT PLAN

This plan must be completed and reviewed after every Performance Quarterly Review. The purpose is to provide opportunity for the Employee and the immediate supervisor to identify incumbent’s strength,
skills and competency gap. To complete this plan you need to know and understand your Department objectives, your customer’s (internal and external), requirements and your key performance Indicators.
The information provided should be considered in relation to the critical nature of the current position and your future career goals. .

KPAT A5  COMPETENCY - - ‘DEVELOPMENT ACTION PLAN ; i
'CONFIRMATION' [ IDENTIFICATION « [« § et vo®s 150 M0l 48 200 pop - 0% 00y iy fan o © L L npas i i :
Key Performance | Competencies Required Key competencies to be developed to Proposed s Proposed . Estimated cost for
areas/outputs required to achieve ‘| achieve current KPA's future career aspirations | Solutions Provider (s) budgeting
v current KPA's (OUTCOME TQ BE ACHIEVED) - : . ¢ : ) :
performance
outputs
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