
ORGANOGRAM: EXECUTIVE DEPARTMENT 
MUNICIPAL MANAGER  

(Sec 54) 
BE NTANZI 

 

ESTABLISHED POSTS      =  23
  
FILLED POSTS                   = 05
  
VACANT POSTS                = 18 
 
JOB DESCRIPTIONS         = 19  

STRATEGIC EXECU-
TIVE DIRECTOR: 

FINANCE 
(C.F.O.) 

 
HA MAHOMED 

STRATEGICEXECU-
TIVE DIRECTOR:  

COMMUNITY  
SERVICES 

 
DA KHUMALO 

STRATEGIC EXECU-
TIVE DIRECTOR:  

TECHNICAL  
SERVICES 

 
SC MASUKU 

STRATEGIC EXECU-
TIVE DIRECTOR:  

PLANNING & 
DEVELOPMENT  

 
1 VACANT 

STRATEGIC EXECU-
TIVE DIRECTOR:  

CORPORATE  
SERVICES 

 
SP DLAMINI 

PERSONAL ASSISTANT 
(MM) 

 
1 VACANT 

INTERNAL AUDITOR 
NEW POST 

 
1 VACANT 

OFFICER  
(RISK & COMPLIANCE) 

NEW POST 
 

1 VACANT 

ADMINISTRATOR 
 

1 FILLED 

MANAGER  
(OFFICE OF THE MM) 

 
1 VACANT 

 

Approved by 

Council on  

 

OFFICER  
(MEDIA AND LIAISON) 

 
1 VACANT 

 

MANAGER 
(SPECIAL PROGRAMMES 
OFFICE OF THE MAYOR) 

NEW POST 
 

1 VACANT 

PERSONAL ASSISTANT  
(MAYOR ) 

 
1 VACANT 

 

SPECIAL PROGRAMMES COORDINATOR  
(OFFICE OF THE MAYOR) 

 
1 FILLED 

 

CLERK 
(ADMININISTRATION) 

NEW POST 
 

4 VACANT 

COORDINATOR 
(PMS) 

NEW POST 
 

1 VACANT 

MANAGER  
(INTERNAL AUDIT) 

 
1 FILLED 

TOTAL ESTABLISHED POSTS           =    
 
TOTAL FILLED POSTS                        =   
  
TOTAL VACANT POSTS                     =  
 
TOTAL JOB DESCRIPTIONS              =  

MANAGER 
(LEGAL SERVICES) 

NEW POST 
 

1 VACANT 

 

Page - 1 

OFFICER  
(LEGAL SERVICES) 

 
1 FILLED 

1 VACANT 
 

PUBLIC PARTICIPATION AND 
OUTREACH COORDINATOR 
(OFFICE OF THE SPEAKER) 

NEW POST 
 

1 VACANT 
 

MANAGER 
(OFFICE OF THE SPEAKER) 

NEW POST 
 

1 VACANT 

PERSONAL ASSISTANT  
(SPEAKER) 

 
1 VACANT 

 

MANAGER 
(PMS) 

NEW POST 
 

1 VACANT 


